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CROWN ECHO Incentive Program 
Challenges in Rural Obstetrics for Women & Neonates 

 

The CROWN ECHO mentors and supports Rural Health Care Teams that treat pregnant 
women by: 
 Keeping patients’ care local when appropriate. 
 Building relationships that empower, support, & educate rural providers, systems and care 

teams. 
 Sharing evidence-based knowledge and system-based best practices. 
 Providing a safe and nurturing forum for exchanging knowledge and sharing experiences.  
 
Incentive Requirements: 
 Must be in a rural area or primarily care for women in rural areas. 
 Available for obstetricians, primary care physicians, nurse practitioners, midwives, physician 

assistant obstetricians, family practice providers, nurse practitioners, and physician assistants 
(who care for pregnant women). 

 Participate in at least 8 (50%) ECHO sessions from September 2019 to May 2020.  
 Present at least one de-identified case in an ECHO session. 
 Complete a pre and post surveys (one survey when you register, and another in June, 2020). 
 
Incentive 
Up to 25 approved participants will receive $100 per session (max. of $1600) if they meet all 
requirements. 

Register for CROWN ECHO at https://showmeecho.org/ 
Register for the incentive program by e-mailing Wendy Hough: houghw@health.missouri.edu 

**Please include your name, organization, address, phone, credential, specialty 
For questions regarding the incentive, e-mail Rachel Mutrux: mutruxe@health.missouri.edu 

 
What is ECHO?  

Extension for Community Healthcare Outcomes is an educational program that uses 
videoconferencing to create multidisciplinary teams within and among academic centers and 
community providers. 

How does ECHO work? 
Join an online video conference twice per month for eight months. 
Discuss and share: 

 Clinical case presentations and discussion. 
 A brief educational presentation by an expert in high-risk obstetrics. 
 See website for current ECHO schedules and CME information https://showmeecho.org/. 
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Background information: 

The health of women and infants is worse in Missouri than most other states and is getting worse1.  Missouri has high 
rates of maternal smoking; limitations on women accessing treatment before, during and after pregnancy; and high 
rates of chronic diseases, such as diabetes, that raise the risk of complications during pregnancy.  Maternal mortality in 
Missouri is among the highest of any state (Figure 1).  Exacerbating all of this is the clear fact that Missouri faces a severe 
shortage of health professionals.  

1. Nearly 1.5 million Missourians live in a Health Professional Shortage Area.   
2. Missouri is never likely to have enough OB/GYNs to meet the need.  Therefore, other primary care providers, by 

necessity, must help treat Missourians. 
3. The Show-Me ECHO program will incentivize a number of providers in underserved areas to participate in the 

HOPE and CROWN ECHOs with the goal of improving health outcomes of children with behavioral health 
concerns. 

Incentive program: 

 Show-Me ECHO will utilize the Missouri Chapter of ACOG, the Missouri Hospital Association, and the 
Missouri Primary Care Association to recruit up to 25 prescribers in targeted geographic regions (utilizing 
sources such as the Missouri Primary Care Needs Assessment) that care mainly for pregnant women to 
enroll in the incentive program. 

 

 

  

 


